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[bookmark: _GoBack]Typically, the fundamental goal of the Sustainable Development Goals (SDGs) is a pledge “to eradicate poverty everywhere, in all its forms and dimensions by 2030,” (Gupta & Vegelin, 2016).Global institutions have made strides towards combating global poverty. The Catholic Church confronts poverty through “Fighting Poverty to Build Peace” campaign. This responsibility by the Catholic Church demonstrates that global corporations do have an enormous potential for reducing poverty, particularly by changing the very conditions that create poverty (Lodge & Wilson, 2016).  For instance, global corporations recently established a joint venture; World Development Corporation (WDC) in an attempt to win the war on poverty. With subsidies from rich administrations and loans from development banks, the WDC is expected to access the world markets, bring technology, credit, and management knowledge to poverty reduction. Nevertheless, most global corporations identify corporate social responsibility (CSR) as a tool that can help corporations to promote a positive image to business stakeholders and as an approach to improve the quality of life in improvised regions (Spencer,  2018). In a nutshell, global corporations need to go to the extent of aligning with and respecting society’s institutionalized ethical norms in response to social problems, such as poverty (Jain & Vachani, 2006).
Subsequently, global leadership has a role to play when it comes to improving the lives and economic opportunities of the “bottom billion.” Moody-Stuart,  (2017), argues that global leadership incorporated with CSR can facilitate poverty reduction. Banerjee (2008) asserts that every global leader’s role concerning sustainable development and CSR is centered on a set of higher-level leadership. Based on this perspective, global leaders have candid freedom to make CSR decisions including poverty reduction policies. This can be augmented by Visser’s (2011) who defines a CSR leader as someone who motivates and encourages action towards realization of a better world. By a better world, it means a world that envisages poverty reduction. Eight guiding principles are highly correlated global responsible leadership and poverty reduction: Freedom Fairness, Tolerance, Honesty, Responsibility, Humanity,  Solidarity, Transparency, and Sustainable Development. Without a commitment of engraining these principles, most such efforts are bound to fall short.
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